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Abstract

The current study investigated the direct and moderating effects of racial identity, ethnic identity,
Asian values, and race-related stress on positive psychological well-being among 402 Asian
American and Asian international college students. Results revealed that the racial identity statuses
Internalization, Immersion-Emersion, Dissonance, Asian values and Ethnic Identity Affirmation and
Belonging were significant predictors of well-being. Asian values, Dissonance and Conformity were
found to moderate the relationship between race-related stress on well-being. Specifically,
individuals in low race-related stress conditions who had low Asian values, high Conformity and
low Dissonance attitudes started high on well being but decreased as race-related stress increased.
These findings underscore the importance of how racial identity statuses, Asian values and ethnic
identity jointly and uniquely explain and moderate the effects of race-related stress on positive well-
being. Implications for future research and clinical practice are discussed.
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The daily and lifelong experiences of racism and discrimination have a deleterious effects on
the well being of Asian and Asian Americans (Lee, 2003; Mossakowski, 2003; Wong & Halgin,
2006). Racism may overwhelm the available coping response and resources for Asian
Americans, which may lead to psychological distress (Harrell, 2000; Lazaurs & Folkman,
1984). In explaining the ways in which Asian Americans react, understand, and cope with
racism, authors have used various theories and methods. Racial identity (Alvarez, Juang, &
Liang, 2006; Liu, 2002), ethnic identity (Lee, 2005; Noh, Beiser, Kaspar, Hou, & Rummens,
1999), cultural values (Liu & lwamoto, 2006), and collective self-esteem (Liang & Fassinger,
2008) are found in the extant empirical literature. These diverse theories and methods highlight
the complexity inherent in the Asian and Asian American community that is related to their
immigration experiences, population concentrations in certain regions of the United States,
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and the types of racism they experience. Researchers often assume that Asian Americans have
a pan-racial identification which could be assessed by racial identity, and others have focused
on specific Asian American ethnic groups and have assessed ethnic identity or cultural values.
Yet because of the diverse histories and contexts within the Asian American community, what
might psychologists assume about this community? Previous studies have focused on
subjective well-being without addressing identity or values or have used only one measure of
identity and therefore have been limited (Kang, Shaver, Sue, Mi, & Jing, 2003; Lee, 2005;
Lieber, Chin, Nihira, & Mink, 2001; Utsey, Chae, Brown, & Kelly, 2002; Yoo & Lee, 2005).
The present study builds upon previous research by investigating how racial identity (Helms,
1995), ethnic identity (Phinney, 1992; Roberts, Phinney, Masse, Chen, Roberts, & Romero,
1999), Asian values (Kim & Hong, 2004), and race-related stress (Liang, Li, & Kim, 2004)
are collectively and uniquely associated to eudaimonic psychological well-being (Ryff,
1989) among Asian American and Asian international college students.

Asian and Asian Americans

In the United States Census, Asian American is a racial category comprised of at least thirty
different ethnic groups and potentially many more cultural groups (Census Bureau, 2002). As
a result, the confusion about Asian Americans is often related to the interchangeable use of
race, ethnic identity, and culture to describe this community. For the purposes of this research
study, we define culture to be the “customs, norms, practices, and social institutions, including
psychological processes...[and the] beliefs, values, and practices, including religious and
spiritual traditions” (Cooper & Leong, 2008, p. 133). These values and beliefs such as filial
piety, deference authority, and saving face often span across many Asian ethnic groups such
as Chinese, Japanese and Koreans (Kim & Hong, 2004). Additionally, race is defined as “the
category to which others assign individuals on the basis of physical characteristics, such as
skin color or hair type, and the generalizations and stereotypes made as a result” (Cooper &
Leong, 2008, p. 134). Finally, ethnic identity is reflective of cultural practices as well as the
acquisition and maintenance of cultural characteristics (Cokley, 2005).

Accordingly, Asian Americans represent approximately 4.2 percent of the total United States
population. Over 51% live in California, New York, and Hawaii, and 75% live in these three
states and only seven others (Census Bureau, 2002). Moreover, Asian Americans reside in
states where there are large ethnic-specific communities (e.g., Chinatown, Little Saigon,
Koreatown), and where historically these states served as major ports of entry for early Asian
laborers (Chan, 1991; Takaki, 1989). Owing to the uneven history of immigration to the United
States because of racial and ethnic specific exclusion laws (e.g., 1882 Chinese Exclusion Law),
many Asian American ethnic groups have only recently, since 1965, been allowed to migrate
and settle in large numbers (Chan, 1991; Takaki, 1989). Most Asians migrating to the United
States are a part of a chain of migration where they come to be reunited with family, to work,
or to attend school (Fu & Hatfield, 2008; Zhou & Xiong, 2005). Two contemporary issues
arise from this history which is pertinent to this study. First, Asian Americans are a
predominantly immigrant community. For instance, in 2006, 76% of Asian Americans adults
were immigrants (Ong, Cruz-Viesca, & Nakanishi, 2008). Furthermore, of the adult Asian
Americans, between one in twenty-five and one in thirty were United States citizens (Ong et
al., 2008). While citizenship rates are not a perfect manner to assess acculturation or
assimilation, the lopsided ratio of citizens to non-citizens does suggest the potential salience
of culture and ethnicity (i.e., country of origin).

The second issue is related to the type of racism Asian Americans may experience. Although
the racism, discrimination, prejudice, and harassment Asian Americans experience falls under
the umbrella of racism, the racism against Asian Americans might vary from racism against
African and Latino Americans. Reported incidents of racism against Asian Americans often
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confuse an Asian American’s race and ethnicity. For instance, the murder of Vincent Chin in
1982, reportedly started when Chin, who was Chinese, was accused of being a “Jap” and the
reason for automobile job losses (U.S. Commission on Civil Rights, USCCR, 1992). Similarly,
Jim Loo, who was Chinese, was murdered in 1989, and called a “gook” during his beating
(USCCR, 1992). In Loo’s case, “gook” is a slur for Vietnamese. Other differences in the types
of racism again Asian Americans arise from their immigrant status as they are often stereotyped
as foreigners, exotic, or the perpetual alien (Abreu, Ramirez, Kim, & Haddy, 2003; Lee,
1999; Liang & Fassinger, 2008; Takaki, 1989). While some forms of racism are overtly hostile
and aggressive, there are also microaggressions that are seemingly innocuous, are also forms
of racism since these comments and descriptors assume that Asians are not-true-Americans
(Sue, Bucceri, Lin, Nadal, & Torino, 2007). Remarks about Asian Americans’ proficiency in
English or assuming that all Asians are from abroad (“Where are you really from?”) are forms
of racism that simultaneously attack the person’s race, ethnicity, culture, and immigration
status (Sue et al., 2007). These assumptions perpetuate the stereotype that Americans are
always White (Devos & Banaji, 2005)

Proposing that Asian Americans may have an important ethnic identity does not diminish the
importance of race for Asian Americans. Race, in particular a pan-Asian American
identification and affiliation may be important for some Asian Americans. But the historical
and sociological research suggests that this process of affiliating with a pan-racial group, such
that ethnicities are no longer identifiable or salient, is a long-term process evolving over many
generations (Espiritu, 1992; Jacobson, 1998). One variable that may contribute to the
development of a pan-Asian American identification is experiences with racism (Espiritu,
1992). That is, over time, Asian and Asian Americans may come to see him/herself as
representative of a larger community against whom racism is directed, regardless of ethnicity
or country of origin. But at this current point with the Asian American community where the
vast majority of the adult population are immigrants, and many of the children and adolescents
have been socialized in U.S. schools (Zhou & Xiong, 2005), and some Asian American ethnic
groups such as Japanese Americans have longer and stable histories in the United States, what
are the best ways to understand how Asian Americans experiences racism?

Social Identity Theory

One theoretical approach to understanding the roles of race, ethnic identity, and culture in
moderating the effects of racism is social identity theory (Tajfel & Turner, 2001). In social
identity theory, these variables may help ameliorate and buffer the negative psychological
effects of racism but could also potentially exacerbate the affects as well (Yip, Gee, &
Takeuchi, 2008). In social identity theory, individuals select from a diverse range of social
identity groups and once the individual chooses a group which becomes their in-group, the
individual is motivated to focus on the positive aspects of that group (Hornsey, 2008; Trepte,
2006). For those who affiliate and identify with their chosen in-group and experience racism
they will focus on positive aspects of their group which might bolster and maintain their
psychological well being (Yip, Gee, & Takeuchi, 2008). For instance, if individuals were to
select ethnicity as the in-group, ethnic identity may potentially buffer the negative effect of
racism on the person’s chosen in-group. Some research already suggests that ethnic
identification among Filipino Americans, for instance, may mitigate the impact of racism on
depressive symptoms (Mossakowski, 2003).

While strong identification with one’s ethnic or racial group may be protective, it is possible
the high identification may also increase the negative effects of discrimination and impact an
individual’s well being (Yip, Gee, & Takeuchi, 2008). Some research also suggests that

individuals who highly affiliate or identify with an in-group may also experience more negative
effects of racism. Potentially, individuals who choose an in-group may become highly sensitive
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to environmental cues related to that aspect of their in-group (Hornsey, 2008; Turner, Hogg,
Oakes, Reicher, & Wetherell, 1987). For example, experiences with racism may call attention
to an individual’s racial or ethnic group. Because the individual identifies with a particular in-
group, and since he/she is sensitive to cues (i.e., racism) against the in-group, the individual is
likely to be more sensitive to challenges against the in-group. Some research suggests that for
some African Americans who had a strong racial identity, racial discrimination was more likely
to be reported (Sellers & Shelton, 2003; Shelton & Sellers, 2000). It might be that for some
African Americans, racial identity attitudes are the lens through which many interracial
interactions are interpreted. That is, depending on one’s racial identity attitudes, potentially
ambiguous situations that may not be explicitly racist are interpreted as being discriminatory
(Shelton & Sellers, 2000). It would also follow that potentially having a strong racial or ethnic
identity may lead to poorer psychological outcomes related to racism. Some research suggest
this possibility that strong identification with a group and experiences with racism are related
to increased psychological distress; these were some results found among Latinos (McCoy &
Major, 2003), Asian and African Americans (Operario & Fiske, 2001), and among Southeast
Asians (Noh et al., 1999). Therefore, it is possible that depending on the identity of the Asian
American, racial identity and ethnic identity may moderate the psychological distress related
to racism and affect the individual’s psychological well-being.

In reviewing the extant literature on racial identity, ethnic identity, and cultural values in
relation to racism and psychological well-being are limited (Kang et al., 2003; Lee, 2005;
Lieber et al., 2001;Yoo0 & Lee, 2005; Utsey et al., 2002). Typically these investigations have
used only one measure of ethnic identity or racial identity or conceptualized psychological
well-being as self-esteem. The conceptualization of well-being as self-esteem is problematic,
as psychological well-being is conceptually different from self-esteem. Specifically, the former
encompasses optimal experiences, functioning, and self-actualization (Lent, 2004), whereas
self-esteem is unidimensional in nature and only captures self-worth and self-acceptance. In
the present study, eudaimonic psychological well-being is defined as an individual’s openness
to growth and personal expressiveness, self-actualization, and the feeling of purpose and
meaning in life (Lent, 2004; Ryff, 1989). Ryff’s (1989, 1995) conceptualization of
psychological well-being was used in this study because her measure is conceptually
appropriate in capturing college students’ cognitive evaluation of their positive psychological
adjustment. These factors include personal growth and personal expressiveness, positive
relationships with others, self-actualization, and meaning and purpose in life---all of which are
salient dimensions of wellness that emerging adults strive to develop (Berk, 2006).

Race-Related Stress

The Surgeon General’s Report underscored racism and intolerance as directly contributing to
mental illness by exacerbating anxiety and depression (Department of Health and Human
Services, 2001). Harrell (2000) indicates that race-related stress often taxes individuals’
cognitive resources to cope with these experiences, and thus threatens the mental wellness of
the individual. Others have also suggested that racism has deleterious psychological and
physical consequences as well (Clark, Anderson, Clark, & Williams, 2000). However, there
have been scant investigations on race-related stress or the psychological stress resulting from
exposure to direct and indirect forms of racism with Asian Americans (Chen, LePhuoc,
Guzman, Rude, & Dodd, 2006; Liang et al., 2004). Liang and colleagues postulated that Asian
Americans experience unique forms of race-related stress, which include: (a) socio-historical
racism, (b) general racism, and (c) perpetual foreigner racism. Examples of socio-historical
racism includes the perception of Asian American men as passive and asexual; an example of
general racism includes the assumption that all Asians are good at math and know karate; while
an example of perpetual foreigner racism is the perception of Asian Americans as foreigners
who speak poor English, even if they are American born. Several investigations have found
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strong associations between perceived racism and depression among Asian Americans. Chen
etal.’s (2006) cluster analysis found that the racial identity statuses Dissonance and Immersion
characterized high Asian American race-related stress (Liang et al., 2004), while the
Conformity status clustered on low race-related stress. These findings emphasize the
importance of identifying variables that moderate the effects of race-related stress on the
psychological well-being of Asian Americans.

Racial Identity Theory

For people of color in the United States, developing a healthy identity and psychological well-
being remains a constant challenge in the face of persistent discrimination. Racial identity
theory (RIT) describes the process of how “members of racially oppressed groups respond to
and internalize race-related stress and discrimination into their overall identity or self-
consciousness” (Alvarez & Helms, 2001, p. 218). RIT includes a consideration of the
“racialization” of ethnic and cultural groups in America. This racialization and categorization
process experienced by Asian Americans and other minority ethnic groups (e.g., Mexican
Americans) minimizes ethnic within-group variations while similarities are exaggerated. The
racial identity model, according to Helms (1995), is a dynamic and interactive process
consisting of the following hypothesized racial-identity-formation statuses: Conformity,
Dissonance, Immersion-Emersion, and Internalization. Conformity status reflects a “color
blind” worldview whereby the individual identifies only with White Americans and White
culture while trivializing the significance of race and racial issues. Dissonance status marks a
time of confusion and anxiety about one’s racial affiliation and racial issues. Immersion-
Emersion status entails the individuals immersing themselves solely in their own racial group
by exclusively socializing with people of the same ethnic or racial belonging. Resentment and
resistant attitudes towards Whites and White culture are also present in this status.
Internalization status is characterized by integration, acceptance, and appreciation of one’s own
culture as well as others (Alvarez & Helms, 2001; Kohatsu et al., 2000). Racial identity reflects
a dynamic process in which people of color do not necessarily follow a linear trajectory.
Individuals often recycle or move from one status to another (Parham, White & Ajamu,
1999) depending on life events and experiences (e.g., from Dissonance to Internalization).
Finally these transitions through statuses are often triggered by experiences of racism and
discrimination (Quintana, 2007).

Research examining racial identity with Asian Americans illustrates how racial identity is
linked to psychological adjustment (Tan & Alvarez, 2004), awareness of racism (Alvarez &
Helms, 2001; Chae, 2004b), and collective self-esteem (Alvarez & Helm, 2001). Thus, it is
important to examine how racial identity might serve as a moderator of race-related stress on
well-being. That is, individuals who report high amounts of race-related stress and who are
strongly identified with their racial group might be able to focus on positive characteristics of
their racial group and minimize the stigma associated with the discriminatory and racist
experience (Sellers & Shelton, 2003). Moreover, individuals who operate in the Immersion-
Emersion or Internalization statuses might be more mentally prepared for these racist
encounters, thus their foresight might protect against the adverse effects.

Ethnic Identity

Another aspect of identity shaping Asian Americans’ self-concept is ethnic identity. Ethnic
identity is considered a multidimensional construct, which includes ethnic group behaviors,
knowledge and awareness of cultural beliefs, and traditions of one’s ethnic group (Lee,
2005; Phinney & Ong, 2007). This definition differs from racial identity theory which describes
the impact of racism on self-concept (Alvarez & Helms, 2001; Fischer & Moradi, 2001) and
social attitudes about one’s race and towards Whites. Several investigations have suggested
that higher ethnic identity development is associated with higher levels of quality of life), and
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satisfaction with life. Given the link between ethnic identity and well-being, research has begun
to examine the role of ethnic identity as a moderator of perceived discrimination. Investigations
that have studied the effects of ethnic identity on well-being have found disparate results. Two
epidemiological studies have indicated that ethnic identity moderated the negative effects of
discrimination on depressive symptoms (Yip et al., 2008; Mossakowski, 2003), however,
another investigation by Lee and colleagues (Lee, 2005;Y00 & Lee, 2005; Yoo & Lee, 2008)
suggested that stronger ethnic identity exacerbated the effects of discrimination on negative
affect. These findings suggest the need for exploring the possible moderating effect between
ethnic identity and discrimination on psychological well-being.

Asian Values

Along with examining the racial and ethnic identity of Asian Americans and Asian international
students, one may also explore similar and relevant cultural values that are a part of many Asian
American ethnic communities. The important role of cultural values on optimal functioning
has been stressed in the psychological literature (Constantine & Sue, 2006). According to Kim,
Ng, and Ahn (2005), a majority of Asian Americans have been living in America for two or
fewer generations. Consequently, cultural factors such as values, beliefs, and worldview greatly
influence how individuals manifest psychological problems, relate to others, and how they
express their feelings and emotions (Kim & Hong, 2001; Kim & Omizo, 2005). Asian cultural
values and beliefs include: collectivism, conformity to norms, deference to authority, emotional
self-control, family recognition through achievement, filial piety, humility, hierarchical
relationships, and avoidance of shame (Kim, Atkinson, & Yang, 1999). Kim and colleagues
(2001) suggest that although there are significant within-group differences among Asian
Americans, this group shares significant common cultural values and beliefs. Kim and Omizo
(2005) also noted that adhering to Asian cultural values, or enculturation, may play a role in
developing a positive self-concept for Asians. It is possible that holding these values may reflect
components of group belonging, which may be associated with better psychological adjustment
and protection against adverse effects of race-related stress (Diener, Oishi, & Lucas, 2003;
Oishi, Diener, Lucus, & Suh, 1999). But this is hypothetical since no research to date has
investigated the relationship of Asian cultural values to racism and psychological well-being.

Current Study

The current study builds on previous research on Asian Americans and addresses the
association between racial and ethnic identity, Asian values, race-related stress and
psychological well-being. Specifically, we are interested in the relationship between racial
identity, ethnic identity, Asian cultural values, and race-related stress in predicting
psychological well being. It is hypothesized that race-related stress, racial identity, ethnic
identity and Asian values will be positively associated with eudaimonic well-being. Because
RIT describes how individuals respond to and internalize racism (Helms, 2007), it is predicted
that participants’ adherence to the various racial-identity attitudes will influence their well-
being. Similarly, endorsing ethnic identity should also uniquely promote aspects of well-being.
Higher Asian values are also hypothesized to be related to well-being, as holding those values
may contribute to dimensions of eudaimonic well-being such as purpose of life and
relationships with others. This study also examines how racial identity, ethnic identity, and
Asian values moderate the effects of race-related stress on psychological well-being. We
hypothesize that the various racial identity worldviews will have the strongest moderation
effects with race-related stress on well being since theoretically these statuses specifically
address race and racism. Additionally, since Asian Americans are often racialized by society
whereby “ethnic variation are minimized and similarities are exaggerated” (Liu & lwamoto,
2006, p. 154), racial identity may play a more salient role than ethnic identity and Asian values
on well being especially when individuals reports high levels of race-related stress. Based on
previous studies we expect that ethnic identity will also have a strong interaction effect with
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race-related stress on well being based on the work of Lee and Yoo (Lee, 2003; Lee, 2005;
Y00 & Lee, 2005; Yoo & Lee, 2008), and Asian values will have the smallest effect.

Participants in this study were 402 Asian American and Asian international college and
graduate students, of which 150 were Chinese American, 61 Korean American, 50 Vietnamese
American, 32 Taiwanese American, 31 South Asian, 27 Filipino American, 26 Mixed Asian
ancestry (i.e., Chinese and Korean, Vietnamese and Korean), and 25 Japanese American. Of
the participants, 82% were undergraduates and 18% were graduate students. The mean age for
the participants was 21.02 (SD = 3.6); 63.7% were females (N = 256) and 36.3% (N = 146)
were males. In regards to generational status, 274 of the participants were second generation
(“I was born in the United States, either parent was born in another country™), 100 of the
participants were first generation (“l was born in another country™), 15 were fourth generation
(“I was born in the U.S., both parents and at least one grandparent was born in the U.S.”), 10
were fifth generation (“I was born in the U.S., both parents and all grandparents were born in
the U.S.), and three were third generation (“I was born in the U.S., both parents were born in
the U.S., and all grandparents were born in another country”). In regard to community make-
up while growing up, 29% grew up in communities that were primarily Asian Americans, 33%
grew up in neighborhoods that were predominately White, 31% grew up in an ethnically mixed
community, and 6.7% grew up in neighborhoods that were either majority African American
and Latino/Hispanic Americans.

The survey included a demographics sheet, the Asian Values Scale-Revised (Kim & Hong,
2004), Multigroup Ethnic Identity Measure (Phinney, 1992; Roberts, Phinney, Masse, Chen,
Roberts, & Romero, 1999), People of Color Racial Identity Scale (Helms, 1995), Asian
American Race-Related Stress Inventory (Liang et al., 2004), and the Scale of Psychological
Well-Being (Ryff, 1989). A demographics sheet asked participants to specify their gender,
specific ethnicity (i.e., Chinese, Japanese, Korean), age, student status (undergraduate versus
graduate), and generation-since-immigration status.

Asian Values Scale-Revised (AVS-R; Kim & Hong, 2004)—The AVS-R is a 25-item
instrument based on the original 36-item Asian Values Scale (AVS; Kim, Atkinson, & Yang,
1999) designed to measure enculturation or the maintenance of one’s ancestral cultural values
and beliefs. These dimensions of Asian cultural values include “collectivism, conformity to
norms, deference to authority figures, emotional restraint, filial piety, hierarchical family
structure, and humility” (Kim & Hong, 2004, p. 19). Higher scores on the AVS-R indicate
stronger adherence to Asian values. Sample items include “One should think about one’s group
before onself,” and “one should not deviate from familial and social norms.”

In the development and validation of the original AVS, a confirmatory factor analysis
demonstrated evidence of convergent validity between the AVS and the Individualism-
Collectivism (Triandis, 1995) scale since both scales measure adherence to either a
collectivistic or individualistic worldview orientation. The AVS-R is used in this current study
because it is considered a more “streamline version of the AVS” (Kim & Hong, 2004, p. 24).
In Kim and Hong’s study, they found that AVS-R was highly correlated with the original AVS
(r =.93) and showed acceptable reliability estimates of .80. In the current study the AVS-R
internal consistency estimate was o = .73.
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Multigroup Ethnic Identity Measure (MEIM; Phinney, 1992; Roberts et al., 1999)
—The MEIM is one of the most widely used ethnic identity measures on culturally diverse
samples. Robert et al.”’s (1999) validation study with 5,423 adolescents from diverse
backgrounds found that the MEIM could be best conceptualized as a two factor model:
commitment (i.e., affirmation and belong) and exploration (i.e., search). Ethnic Identity Other
Group Orientation which was in the original MEIM was removed given it was seen as a
different component of ethnic identity. This resulted in the 12-item MEIM measures two
dimensions of ethnic identity: (a) ethnic identity achievement (“I have spent time trying to find
out more about my ethnic group, such as its history, traditions, and customs”), and (b)
affirmation and belonging (“I have a clear sense of my ethnic background and what it means
for me”). Items are scored on a 4-point Likert scale (1 = strongly disagree, 4 = strongly
agree). Higher scores on the MEIM indicate a stronger sense of ethnic identity. The reliability
estimate for the current study on the Ethnic Identity Search was o = .77, and Ethnic Identity
Affirmation and Belonging was.90.

People of Color Racial Identity Attitudes Scale (PRIAS; Helms, 1995)—The PRIAS
is based on the Minority Identity Development Model of Atkinson, Morton, and Sue (1989),
which includes the various schemas of (a) Conformity, (b) Dissonance, (c) Immersion-
Emersion, (d) Introspection, and (e) Internalization. Accordingly, the PRIAS is a 50-item
measure that utilizes responses of participants to items on a 5-point Likert scale (1 = strongly
disagree, 5 = strongly agree). The PRIAS consists of four subscales that make up the entire
measure and are reflective of racial identity attitudes (Conformity, Dissonance, Immersion-
Emersion and Internalization), which slightly differs from the Minority Identity Development
Model. In the PRIAS, the Internalization subscale included components of Introspection and
Internalization schemas. Higher scores reflect greater endorsement of the subscale/racial
identity attitudes.

The PRIAS is the only racial identity measure that has been used with Asian Americans and
has been shown to provide acceptable reliability estimates with that specific group. Kohatsu
et al. (2000) used PRIAS in their study of 160 Asian Americans, with an average age of 21.6
years (SD =5.03). The reliability coefficient estimates they obtained for each subscale of the
PRIAS were: .66 (Conformity); .65 (Dissonance); .78 (Immersion/Emersion); and .67
(Internalization). In Alvarez and Helms’s (2001) study of 188 Asian American college students,
they reported a reliability coefficient for each subscale of the PRIAS of .75 (Conformity); .78
(Dissonance); .83 (Immersion/Emersion); and .61 (Internalization). In the current study, the
internal consistency estimate for the Conformity scale was .71, Dissonance was .70,
Immersion-Emersion was .82, and for the Internalization scale o = .76.

Scale of Psychological Well-Being (SPWB; Ryff, 1989)—The SPWB is based on
Ryff’s conceptualization of eudaimonic well-being and consists of six dimensions: Positive
Relationships with Others (PR); Autonomy (AU); Environmental Mastery (EM); Personal
Growth (PG); Purpose of Life (PL); and Self-Acceptance (SA). Briefly, Self-Acceptance is
accepting one’s self and one’s past life and having a positive attitude and acceptance of these
components (“When 1 look at the story of my life, | am pleased with how things have turned
out™). Positive Relations with Others is having important and trusting relationships with others
(“Maintaining close relationships has been difficult and frustrating for me”). Autonomy
encompasses “self-determination, independence and the regulation of behavior from

within” (Ryff, 1989, p 1071; “I tend to be influenced by people with strong opinions™).
Environmental Mastery refers to the characteristic in which the individuals feel they have
control over daily life situations and responsibilities (e.g., taking care of financial decisions,
balancing the demands of their occupation/job; “The demands of everyday life often get me
down”). Purpose in Life is the feeling that there is purpose and meaning in life (“Some people
wander aimlessly through life, but I am not one of them”). Personal Growth is operationalized
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as the characteristic in which the individuals want to develop their potential, expand, and
continue to develop as a person (“I think it is important to have new experiences that challenge
how you think about yourself and the world”).

In the present study, the 3-item per subscale version, 18 items in total were used. The 3-item
version is based on the parent scale that consists of a 20-item per subscale version. Several
longitudinal studies conducted by Ryff and Keyes (1995) have shown acceptable internal
consistency estimates for the 3-item per subscale version. Each subscale’s reliability estimates
have ranged from .69-.87. The 3-item per subscale measure has been empirically supported
via confirmatory factor analysis. Ryff and Keyes (1995) found that the six-factor (3-item per
factor) model fit the data well. Moreover, Downie and colleagues (2007) study among an
ethnically diverse sample had adequate reliability estimates using the 18-item version (o =.
77).

Accordingly, the participants rate each item on the SPWB using a 6-point Likert scale (1 =
strongly disagree to 6 = strongly agree). Scores on each subscale ranged from 9 to 54; lower
scores indicated lower well-being or less satisfaction in the specific construct; higher scores
indicated higher self-actualization and acceptance. The total Scale of Psychological Well-
Being (SPWB) scale was used given five out of the six subscales had reliability estimates less
than .70. Cronbach’s alpha for the full SPWB scale was good (a = .83).

Asian American Racism-Related Stress Inventory (AARRSI; Liang et al., 2004)
—The Asian American Racism-Related Stress Inventory is a 29-item instrument measuring
aspects of racism that Asian Americans experience: Socio-Historical Racism, General Racism,
and Perpetual Foreigner Racism subscales. Iltems on the Socio-Historical subscale assess
aspects of racism that include, “You are told that Asians have assertiveness problems.” Sample
items on the General Racism subscale include, “Someone asks you if you can teach him/her
karate.” Finally, items on the Perpetual Foreigner Racism subscale consist of “You are asked
where you really come from.” Participants answer each question based on the 5-point Likert
scale (i.e., 1 =this event has never happened to me or someone I know, 2 = this event happened
but did not bother me; 3 = This event happened and | was slightly bothered; 4 = This event
happened and | was upset; 5 = This event happened and | was extremely upset). Higher scores
indicate higher level of stress due to experiences and encounters with racism.

In Liang et al.”s (2004) three part validation studies of the AARRSI the psychometric
properties, construct and concurrent validity of the measure was examined. Their first study
on 161 Asian Americans evaluating the psychometrics of the AARRI, the 29-item and three-
factor solution were derived from an exploratory factor analysis of the original 62 items. The
three factors accounted for 27% of the total variance of the measure. The overall reliability
estimate of the total measure was .95, and for the Socio-Historical Racism, General Racism,
and Perpetual Foreigner Racism subscales the internal consistency were .93, .86, and .84,
respectively. In their second study (Liang et al., 2004) the confirmatory factor analysis revealed
that the three latent factors (each subscale) and one second-order latent factor (i.e., all three
first-order latent factors, which form the second-order latent factor) fit the data well, which
supported the construct validity of the measure. The AARRI’s concurrent validity was
demonstrated by the high correlations with Lifetime Racist Events (McNeilly et al., 1996) and
the Cultural Mistrust Inventory (Terrell & Terrell, 1981). The third study revealed that the
AARRI test-retest reliability was stable across time. For the purpose of this study, the overall
measure was used in order to reduce potential multicollinearity since high correlations were
found between the AARRSI subscales in previous studies (Liang et al., 2004) as well as in this
study. The overall internal consistency estimates for the entire scale in this study was.93.
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After Institutional Review Board approval was obtained, participants were recruited from a
large, public, Southern California university. Specifically, after instructors’ approval, students
were recruited via email from various classes in English, Math, Engineering, Psychology,
Biology, Business, Political Sciences, etc. Student organizations from the university were also
contacted. Finally, additional students were recruited from various Asian American list serves
and blogs. Participants filled out an online survey that took between 20-40 minutes to complete.
At the end of the survey, participants had the option to enter a raffle to win one of six $50 gift
certificates. Additionally, to ensure that potential duplicate responses were identified and
eliminated, the date, time, and origin of submission were analyzed and treated accordingly (Liu
& Iwamoto, 2007Mohr & Rochlen, 1999).

Prior to conducting the statistical analysis, a power analysis was performed using G*Power
3.0 (Erdfelder, Faul, & Buchner, 1996). Power was set at f2 = 0.80, and the alpha set at .05.
Results of the analysis (F (16, 960) = 1.65, A = 19.54) suggested that a sample size of 977 was
needed to detect a small effect (0.02), whereas a sample size of 143 was needed to detect a
medium effect (i.e., 0.12, F (16, 126) = 1.72, A = 21.45). A sample of 70 was needed to detect
a large effect (i.e., 0.35, F (16, 53) = 1.85, A = 24.50). Therefore, according to the power
analysis, the current study (N = 402) has a high likelihood of detecting medium and large main
effects.

Preliminary Analyses

Preliminary analyses were conducted to examine possible differences in levels of ethnic
identity, racial identity, AARRSI, SPWB, and AVS between the demographic variables. If
there were significant main effects, for example, if women and men differed on well-being,
sex was entered as covariates.

Gender differences—Ten ANOVAs were conducted to examine possible differences
between males and females. To account for possible Type I error, the p-value was set to .005
(.05/10).The results indicated that men (M = 32.28, SD = 6.9) tended to hold stronger
Immersion-Emersion beliefs compared to women (M = 30.37, SD = 6.4) (F (1, 400) = 7.8, p
=.005). Whereas women (M = 42.4, SD = 4.02) scored higher on the Internalization Status
(F (1, 400) = 6.5, p = .05), compared to the men (M = 41.24, SD = 5.1), as well as on the
Dissonance subscale, (M = 33.04, SD = 5.6), compared to men (M = 31.29, SD =5.1).

Ethnic Groups—ANOVAs were performed to examine possible differences between ethnic
groups. In the analysis there were seven Asian American ethnic groups: Chinese, Korean,
Indian, Vietnamese, Taiwanese, Mixed Asian and Japanese. The results showed no differences
between the various groups on the independent and dependent variables, thus ethnicity was
not entered in the regression analysis.

Generational status—Ten ANOVAs were conducted to test for differences between
generational statuses. Participants in the third (N = 3), fourth (N = 15), and fifth (N= 10)
generation groups were collapsed into the second-generational-status group, for a total of 302
participants in the second- through fifth-generation group and 100 in the first-generation group.
Important to note, international student status was not obtained in the survey, thus if a student
was an international student they were categorized and placed in the first generation group.
The results of the 10 ANOVAs revealed that there were no differences among the generational
status groups in values on the predictors and dependent variables.
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Correlational Analysis

Pearson correlations were conducted with the predictors and outcome variables (see Tables 1).
Results from the correlational analyses suggest that Conformity, Dissonance, Immersion/
Emersion, and Asian Values were all inversely correlated with SPWB, while AARRSI was
not related to SPWB. Internalization had the strongest association with the SPWB, followed
by Ethnic Identity Affirmation and Belong (EI-AB), and Ethnic Identity Search (EI-S). In
accordance with RIT, Conformity was inversely related to Internalization; Conformity was
also inversely related to EI-S and EI-AB. Internalization and Immersion-Emersion were both
positively associated with EI-S and EI-AB. AARRSI was correlated with all of the racial
identity, ethnic identity measures, and AVS. Finally, AVS was related to Immersion-Emersion,
Internalization, and EI-S and EI-AB.

Hierarchical Regression

The first research question examined whether racial identity, ethnic identity, AVS, and
AARRSI would predict SPWB. While the second question investigated possible interactions
between racial identity, ethnic identity, AVS with AARRSI on SPWB. All the predictor
variables except gender were grand mean centered in order to reduce multicollinearity between
interaction terms and predictors (Fraizer, Tix & Barron, 2004), and the interaction terms were
created by multiplying the centered racial and ethnic identity variables with AARRSI.
Accordingly, the AARRSI, gender, and racial and ethnic variables were entered in the first
step. In the second step the interaction terms were then entered. If interaction terms were
significant, interaction terms were plotted with high (+1 SD) and (-1 SD) low scores on racial
and ethnic identity, and by high (+1 SD) and low (—1 SD) AARRSI values.

Before interpreting the results, the collinearity statistics Tolerance and VIF (variance inflation
factor) were examined. Multicollinearity was suspected because there were significant
correlations between the variable of ethnic identity and racial identity. The criteria of a
Tolerance score of less than.20 and a VIF score of greater than 10 were used to detect
multicollinearity (Cohen, Cohen, West, & Aiken, 2003). The results revealed no VIF scores
greater than 3.13 and the lowest Tolerance estimate was.32. Thus, there were no problems with
multicollinearity in the analysis.

Accordingly, in the first step (Table 2), Dissonance (8 =—.17, p <.001), Immersion-Emersion
(8 =-.19, p <.001), Internalization (8 = .37, p <.001), and EI-AB (8 = .17, p < .02) were all
significant predictors of SPWB, (R? = .34, F (9, 392) = 21.93, p < .001). In the second step,
the interaction terms were then entered which resulted in a significant change in R? (4%), F
(7,385) = 3.86, p < .001, and overall model was R? = .38, F (16, 385) = 14.66, p < .001. All
the variables that were significant in step one remained significant in the model, however the
direct effect of AVS (8 =-.11, p <.009) on well being became significant when the interaction
terms were entered. Three interactions were detected: Conformity X AARRSI (B=-.16,p <.
02), Dissonance X AARRSI (B = .12, p <.05), and AVS X AARRSI (B = .4.59, p <.001; see
Figures 1-3).

To further explore the significant interactions, Aiken and West’s (1991) procedures for testing
simple slope analysis were performed to determine if the slopes differed from zero. The analysis
revealed that the slope of race-related stress significantly differed from zero when the
conditional effect of Asian values was high (B = .17, p <.006), and it was not significant when
the conditional effect of Asian values was low (B =—.11, p =.09). These findings suggest that
increases in the amount of race-related stress experienced, corresponded to increases in well
being for individuals with higher Asian values (Figure 1).
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Analysis of the simple slopes of race-related stress was significant when the conditional values
of Conformity was low (B = .15, p <.05), however the slope of the conditional effect of high
Conformity was nonsignificant (B = —.09, p = .22). As observed in Figure 2, the relationship
between race-related stress and well-being changed in the context of levels of Conformity.
Specifically, participants who had low levels of Conformity and high race-related stress
exhibited higher levels of well being, than those who experienced lower levels of race-related
stress and low Conformity scores.

The simple slope analysis for the AARRSI and Dissonance interactions revealed that the slope
was not significantly different from zero when the conditional effect of Dissonance was high
(B =.12, p=.09) or low (B =-.06, p = .37). Generally, the interaction trend indicated that the
advantage of low Dissonance on SPWB significantly increased as the amount of race-related
stress decreased (Figure 3).

Poc Hoc Analysis

For exploratory purposes, the hierarchical regression analysis was performed with a restricted
sample which included only 2" generation and higher Asian Americans to test whether this
model was comparable with the entire sample (with 15t generation status students). The overall
model was significant, R2 = .36, F (16, 285) = 9.92, p < .001, and the predictors that were
significant with entire sample had generally the same effect, with exception of the interaction
effect Asian values X AARRSI (B = 2.93, p < .06).

Discussion

While previous researchers have used only one identity measure in predicting positive
psychological well being, the current study contributes to the literature by elucidating the
unique effects of racial identity, ethnic identity and Asian values on positive psychological
well being of Asian Americans and Asian international college students. Together, the patterns
of the relationships were consistent with previous research examining racial identity and ethnic
identity on well being. Higher Internalization and Ethnic Identity Affirmation and Belonging
scores were positively related to SPWB, while racial identity attitudes that focus primarily on
racism such as Dissonance and Immersion/Emmersion were negatively associated. Contrary
to our hypothesis, Asian values were inversely associated to SPWB and no direct relationship
between race-related stress and SPWB was detected. This study also demonstrated that Asian
values, Conformity and Dissonance were moderators of the association between race-related
stress and well being. Generally the three interactions appeared to follow a similar pattern
where the largest differences occurred in low race-related stress. However, as race-related
stress increased, the individual’s well-being that was based on having low AVS, high
Conformity and low Dissonance was reduced.

As expected Internalization attitudes was a robust predictor of SPWB. One explanation could
be that individuals who endorse Internalization status may have developed more cognitive
resources and may use active coping strategies that help foster well-being. To this end,
individuals who feel secure and have positive beliefs about their racial group, as well as are
conscious about the effects of racism (Internalization status), have higher levels of eudaimonic
well-being. It could be also argued that individuals who endorse Internalization ideology might
be more self-actualized—they accept past struggles in their life, which might even include their
past racial-identity conflict. Accordingly, these individuals can be characterized as having a
greater sense of direction and an increased ability to manipulate and have more control over
their social environment and daily stressors (Ryff, 1996). Furthermore, unlike those who
endorse Immersion-Emersion views, individuals who embrace Internalization attitudes may
be more open to positive relationships with others, regardless of race.
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The negative relationship between Immersion-Emersion status and SPWB is congruent with
previous research among Asian American college student samples (Tan & Alvarez, 2004).
According to racial identity theory, individuals’ who endorse Immersion-Emersion attitudes
are often hypersensitive to racism, and race is a salient part of their lives (Helms, 1995).
Therefore it may be that individuals who strongly endorse Immersion-Emersion attitudes are
distrustful and hold anger towards Whites which in turn leads to lower levels of well-being.
Additionally these individuals might limit their social support by immersing themselves and
limiting their social interactions with only other Asians. Consequently, their support system
may be limited and may promote feelings of social alienation (i.e., “My racial group and me,
against everyone else”) thus compromising their well-being.

While Immersion-Emersion attitudes are reflective of hypersensitivity to racial issues,
individuals who feel ambiguous or endorse Dissonance worldviews tend to report lower levels
of SPWB. In line with racial identity theory, these individuals might be just beginning to
develop awareness of experienced racism and oppression (Alvarez et al., 2006; Helms & Cook,
1999). The transition from Conformity to Dissonance status may then negatively affect well-
being as their previously held color-blind (in Conformity status) and “equality” (i.e., no
differences between races) perceptions might shatter through awareness afforded from the
Dissonance status. Furthermore, given Dissonance status is characterized by a lack of clear
racial identity, this may additionally impact aspects of eudaimonic well-being, such as self-
acceptance (i.e., accepting all aspects of their personality), meaning in life, and environmental
mastery (i.e., navigating through daily stressors).

The findings also indicated that Ethnic Identity Affirmation and Belonging was positively
related to SPWB which is consistent with ethnic identity theory (Phinney, 1992)), and previous
studies that have demonstrated the strong relationship between ethnic identity and positive well
being (Crocker et al., 1994; Kang et al., 2003; Yoo &Lee, 2005). Subsequently, Asian
American college students who have strong ethnic pride and attachment with their ethnic group
endorse more aspects of eudaimonic well-being, such as acceptance and positive relationship
with others. The stronger sense of ethnic affirmation and belonging most likely accounted for
the positive relationship with SPWB. For example, individuals who have higher levels of El-
AB may have more trusting and warm relationships with others and feel validated by members
of their ethnic group and, thus be more accepting of themselves.

Asian values also appeared to play a significant role in predicting SPWB however the direction
of the relationship was contrary to what we expected. The inverse relationship between AVS
and SPWB could be reflective of conflict associated with the acculturation (i.e., adapting to
mainstream culture values and beliefs) and enculturation (adherence to one’s indigenous
values) process (Kim & Abreu, 2001). This process might contribute to acculturative stress or
distress experienced due to cultural differences between American culture and Asian cultural
values (Kim & Omizo, 2005).

Unexpectedly, race-related stress was not associated with SPWB. This discrepancy can be
accounted for by a number of factors. The first explanation could be that AARRSI does not
directly influence the well-being of Asian American college students. The effects of race-
related stress could be more reflective of a state of stress and anxiety. For example, the items
on the AARRSI (Liang et al., 2004) are scored in a manner in which the participants rate how
much stress they felt because of their experience with racism. As such, these experiences are
reflective of past levels of stress and might not be reflective of current states of anxiety or well-
being. In fact, Liang and colleagues (2004) have noted that the scoring of this measure is a
potential limitation of their instrument. Despite these limitations and the lack of direct
relationship to well-being, the majority of the participants (61%) indicated that they have
experienced racism and that were “slightly” to “extremely” affected by these experiences.
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These findings highlight that various forms of race-related stress may be salient experiences
in the lives of Asian and Asian Americans, even at institutions and regions that are ethnically
diverse. In addition it appears that for several subgroups of participants well being was
positively impacted as race-related stress increased. It may be that these individual were able
to draw upon positive aspects of their identity to bolster their well being when reporting high
race-related stress (Tajfel & Turner, 2001; Yip, Gee, & Takeuchi, 2008).

Moderation Effects

The second objective of this study was to investigate how racial identity, ethnic identity and
Asian values would interact with race-related stress and predict elevations in well being. AVS
had the largest moderation effect followed by Conformity and Dissonance attitudes. As stated
previously, the most dramatic moderation effects were evident at low levels of race-related
stress, consequently individuals with low AVS, high Conformity and low Dissonance attitudes
tended to have greater SPWB in the low stress conditions. Based on a racial identity framework,
these patterns makes sense given that individuals who hold Conformity attitudes tend to
idealize White culture and minimize racial issues (Helms, 1995). That is, if an Asian American
who held strong Conformity attitudes experienced minimal race-related stress, then their
idealized beliefs about White culture and their own well-being is maintained. Individuals with
low Dissonance attitudes seem to have little fluctuation in their SPWB, regardless of the race-
related stress condition. It may be that individuals with low Dissonance attitudes are clearer
about their racial identity. Whereas individuals who are ambivalent and uncertain about racial
issues or those who have high Dissonance worldviews and low race-related stress may question
their perceptions and feelings about racism and this internal psychological conflict reduces
their sense of well-being. This general trend might also be similar for individuals with who
have low adherence to AVS and experience low race-based stress—their social environment
might be supportive of low AVS worldview (i.e., low AVS could be reflective of higher
Eurocentric values). Alternatively for those with high AVS but in low race-stress conditions,
these individuals’ well-being may be challenged because they live in contexts which are not
supportive of these Asian cultural values.

It was no surprise that the psychological advantages of low AVS, high Conformity, and low
Dissonance decreased as the amount of race-related stress increased. The most dramatic effect
was observed in the low the Conformity condition. Individuals who had low Conformity
attitudes and experienced high levels of race-related stress displayed increases in well being.
It is possible experiences with racism validated these students’ developing racial identity
attitudes and confirmed their beliefs and notions that racism exists. Further, their racial identity
attitudes allowed the individual to manage and externally attribute the race-related stress they
experience (Yoo & Lee, 2005) thereby maintaining their well being. Additionally Asians
endorsing Asian values and experiencing high race-related stress, might embrace their culture
when faced with racism and draw upon cultural values and cultural styles of coping, such as
collective group belonging, that supports their well being in these conditions. Some research
supports the proposition that as individuals develop their racial or ethnic identity, they are able
to draw upon more cognitive resources to cope with other experiences of discrimination (Cross,
1991; Yip, Gee, & Takeuchi, 2008).

Contrary to our hypothesis, neither EI-AB nor EI-S interacted with race-related stress on
SPWB. It could be that in the presence of other identity measures such as, racial identity and
AVS, decreased the predictive validity of ethnic identity. The discrepancy between these
current findings to the extant literature may due to the fact that previous studies such as Yoo
and Lee (2005) used perceived discrimination and life satisfaction, while other studies used
psychological distress as their primary outcome (Lee, 2005; Mossakowski, 2003; Yip et al.,
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2008). Accordingly, it would be interesting for future research to examine if racial identity and
AVS moderate the effects of perceived discrimination on psychological distress.

Finally this study highlighted some within-group differences between men and women on
racial identity. These findings elucidate the varying racial experiences and distinct perceptions
among Asian American men and women. lwamoto and Liu (2008) highlight how Asian
American men and women face different forms of racism. These men especially are often
negatively portrayed in the media as well have to deal with the intersection between racial
identity and negotiating masculine norms, which might explain some of the differences. More
research is needed to examine the specific mechanisms that contribute to the gender differences.

Caution is warranted in interpreting these results. First, no causality can be concluded given
that the research design focused on associated patterns and was cross-sectional. Second,
generalizing these findings to all Asian American college students must be avoided because
of the within-group variation along dimensions of life-span development, types of colleges
(i.e., public versus private), and regions. Also, the demographics of the institution where the
data was collected and the online collection sample could have influenced the results.
Specifically, the data were collected from an institution with a 50% Asian American student
body. The average experience of Asians growing up in California and attending a university
with an Asian American majority is likely to differ from that of an individual growing up in
another state and attending a school with a small percentage of Asian Americans. Asian
Americans who grew up in areas having a low percentage of Asian Americans or ethnic
minorities might also be exposed to, and experience more, racism and discrimination. Although
the present study gathered generational status, we did not obtain international student status;
therefore we were unable to delineate international students from 15t generation U.S. citizen/
permanent resident. Finally, social desirability could have played a role in the results. Students
may have been especially vulnerable to social desirability considering that overt racism and
discrimination are considered to be unacceptable social values and norms.

Regardless of the study’s limitations, the present investigation contribute to the literature by
elucidating the significant role of racial-identity, Asian values, and ethnic identity on the mental
health of Asian American and Asian international college students. The results suggest that
although racial identity and ethnic identity are often used synonymously, each of these
constructs uniquely contributes to the well-being of Asian American college students. The
results of this study reveal several potential avenues for future research. Because the
participants were drawn from a large public university in southern California with a majority
of Asian Americans, future studies should examine whether these associations hold up with
students from other regions of the country. Comparisons with a sample of non-college-age
adults could be additionally important, given their varying life and developmental experiences.
Although, the People of Color Racial Identity Attitudes Scale (Helms, 1995) has been utilized
with Asian American samples, studies need to examine the factor structure and psychometric
properties of this measure among this population. Finally, it would be useful to conduct
longitudinal research to explore the growth trajectories of racial identity, ethnic identity, Asian
values, and well-being over time (Quintana, 2007).

Clinical Implications

The results of this study highlight several important factors that clinicians should consider
when working with Asian American college students. First, results indicating the racial
identity, EI-AB and AVS jointly impact SPWB, suggest that clinicians should assess and
integrate these factors into their case conceptualization and treatment protocols (Alvarez &
Yeh, 1999; Helms & Cook, 1999). Specifically, since college is a formative period when many
students are searching and developing their self-concepts (Berk, 2006), facilitating the
individual’s awareness and understanding of their racial and ethnic identity may be especially
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relevant for this population. In particular, if the clinician has a general sense that their Asian
American client strongly endorses Asian cultural values, and low Conformity attitudes, it may
be fruitful to inquire about the client’s sense of “what it means to be Asian American?,” or
“What are some positive or negative messages you receive about your racial group?” This line
of questioning might promote dialogue about their identity as well as help the clinician assess
whether or not the client is experiencing and impacted by race-related stress. Accordingly,
these questions may enable the client’s awareness of the internal and external negative
messages that they receive about their race and ethnic group, and help the client become aware
of how racism as well as racial and ethnic identity might be influence their well-being.
Moreover since Dissonance and Immersion/Emersion were found to be inversely associated
with SPWB, it may be useful to examine how the client developed these racial identity attitudes.
In particular, since these statuses conceptually represent ambiguity and hypersensitivity
towards race and racial issues, clinicians may consider processing and normalizing their past
and present experiences of racism or discrimination. Related, given the majority of the
participants reported experiencing stress due to racism, clinicians could inquire about the
client’s first experience with racism, or process the first time they thought about race, and
explore how the experience(s) may have impacted their ethnic or racial identity. This line of
questioning might be fruitful since it could afford the client the opportunity to discuss these
issues for the first time in a safe environment.

In conclusion, while racial identity and ethnic identity are often used interchangeably in the
literature, the findings in this current study reveal that these concepts, albeit related with one
another, are unique predictors of SPWB among Asian international and Asian American
students. Finally, although this investigation advances our understanding of the factors
associated to positive well being among Asian Americans, it only scratches the surface on the
topics of racial identity, ethnic identity and AVS on positive well-being. An immense need to
further examine these concepts with Asian Americans continues to exist (Ponterotto, & Park,
2007).
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Figure 1.
Moderator effects of Asian values with race-related stress on psychological well being. Y axis
represents well being.
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Figure 2.
Moderator effects of Conformity status with race-related stress on psychological well being.

Y axis represents levels of well being.
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Figure 3.

Moderator effects of Dissonance status with race-related stress on psychological well being.
Y axis represents levels of well
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